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1. Please describe whatthe employee’s job was and the quality of his/her performance (note significant strengths/weakness):
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2. Please describe the types of working relationships the employee had with other departmental personnel (all ranks):
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3. Do you recall experiencing any signifizant supervisory problems with the employee; if yes, pleass - :iain:
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4. How long were you aware of the employee's desire to leave the department?
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did you observe any changes in his/her p=tormance; If so,

5. Once you have learned the employee had decided to leave,
explain: —r
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8. Why do you feel the empioyee decided to leave the department? H Ghe WA / o~

7. Would you recommend the employee be rehired by the department at a later date, why? 7/ <

8. If the employee was allowed to returm to work, would you like to supervise the employee again, If not, why? }/ <

9. What type of Divisional assignment do you teel the employee is best suited for?

10. Please record any Oth.l'. comments you may wish to share about this employee: g /
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